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PROGRAMME OUTCOMES (POS)

PO1. Critical Thinking: Acquire. condense and critically evalume scholarly arguments, the
assumptions behind them. and their theoretical and empirical components.

PO2. Problem Solving: Acquire the ability to define a problem, generate alternate solution,
evaluate and select an alternative and implement follow up on the solution.

PO3. Effective Communication: 1isten, read, comprehend, speak and write clearly and effectively in
person and through electronic media in English/regional language/language of the discipline
and exhibit sound domain knowledge including theories, concepts and terminologies.

PO4. Self-directed and Life-long Learning: Acquire the ability to engage in independent and life- long
leaming in the broadest context of socio-technological changes. Integrate academic
knowledge with practical skills and transfer such knowledge/skills to other domains of one’s
lite and work.

POS. Responsible Citizenship: Demonstrate empathetic social concern. and the ability to act withan
informed awareness of issues. Learners understand and respect diversity and difference,
devoid of any prejudice by gender, age, caste, religion or nationality. Learners promote
sustainable development practices.

PO6. Scientific Temper: Inculcate scientific temper among students, which would lead to creationof
new knowledge

PO7. Ethics: Understand different value systems including one’s own, as also the moral dimensions of
actions, and accept responsibility for it.

SPECIFIC OBJECTIVE

PSO1. Professional Social Worker: ldentify as a professional Social Worker by gaining
mastery over factual, conceptual procedural, meta-cognitive scientific and systematic

psycho socialknowledge domain.
PSO2. Social Worker in Multicultural Settings: Ability 1o apply Social Work ethical
principles to guide Social Work practice practice in diverse and multicultural

settings
PSO3. Social Work Skills: Assess, intervene and evaluate with individuals, families, groups.
organization and communities with a positive, creative and non-possessive

relationship
PSO4. Social Work Research Praxis: Engage in research-informed practice and practice-
informed research and administer, manage and guide professional Social Work

institutions and communities
PSOS. Social Justice and Human Rights. Advocate human rights and social and
cconomic justice In as Professional Social Work Practitioner and become

agents of social transformation.
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MSW SEMESTER-1SYI1LLABUS
SW-201 HISTORY & PHILOSOMIY OF SOCIAL WORK

Conrse Qutcomes (COx)

COT T mderstamd e Busic eoneept of Sovinl W ol e canceptnbelanfication regarding Socia)
Wk s Profession

O Aabve the Plulassphical fame wapk of S0 Wk,

COM Comprehend minjor milestone of it

stonind Sacwl Work in Inedin and international
T b Social Werk, with te ¢
COS Lennty emerping trends in Social Wk |
COw
Ohjectives:

GO Demonstiate e methods i fie merging trends,
davation

cvclop enmealand ereative bl for Sovil Wark interyvention and prictices,

Lo abtam o entieal understanding, ol the
< Toaquire a bavie understanding of esse
Lo pain a basie knowledpe

r

cencepul foundation of W,
wial knowledge, values, ¢

Fad

thics, and skills of the socialwark profession

ol methods, togls, techniques, and fiekls of social work practice,
4. Toobtan an understanding of the diversity in social work practice,
S0 To o a entical understanding of the conceptual foundation of SW,
0. Toacquire a basic understanding of essential knowledge, values, ethics, and skills of the socialwork profession.
7. Yo pain abasic knowledge of methods, (onls. techniques, and fields of social work practice.
S Toobtan

an understanding of the diversity in social work practice,

Unit-1: Foundations to Social Work:
Connection of Social Work and religion, Basic &Rela
Reform. Social Service, Social welfare, Social Defe

ted Concepts: Philanthropy, Voluntary work. Social
and Social Development, Approaches: Traditional ar

nse, Social Security, Social Justice. Human Rights.
1d modern approaches to Social Welfare.

Unit-11: Conceptualizing Social Work and Methods:

Social Work: Concept, Definition, Nature, Scope: Historical development of Social Work in UK, USA.

and India. Methods and Techniques: An overview of Methods of Social Work- Primary and Secondary
Methods: Tools, Techniques and Skills, Principles of Social Work Practice.

Unit I1I: Social Work as Profession:
Professional Traits: Professional traits in social work,

professional associations in social work, Problems
faced by social work professionals in India and

the Role of a professional social worker.

Unit IV: Code of Ethics and Theoretical Perspectives: .
Code of Ethics: Imponance of Ethics in social work profession, identi
Ethics for Professional Social Workers in India,

fying the values and declaration of
Indiz. Theoretical Perspectives: Person-In-

Declaration of Ethics for Professional Social Workers in
Environment Model and Strengths Perspective.

Unit V: Fields and Settings of Social Work:
Fields: Family & Child Welfare, Women Welfare. Yo
Mural & Urban). Health (Physical & Mental), Child
& Industnial Social Work and Disaster Management

uth Welfare, Communiry Development (Tribal,
Protection, Correctional Social Work, Labor Welfare

Fssentiuls Keadings:

| ATl

& BE2UN2) A handbook of social work New Do, Wisdom Press
hiatiachar oo S 12003) Suciol Work An Tnteggecio it dpjuoa b, Deepand Deep, New Delhy
Wradlord W Sheafur, { harles, R Horepsi, & Gl 4 11997 Technigues and Guidelings Jor Soviaiiork Fowrth b oo
Laondon Al wnd Bocon, A Viscom ( LI
1 Meadine Sheldan od Geraldine Macdonald (20100110 Book of Secial Work, Speqial India 1 digon, Ruutledye and
Dheanbaicd s Rawat Booksellers Jwipur
5 Chatles H Zastrow 2010), Evalaanng S I fovs (i Edition) Cengage Learmmglingd i 1'rivate
Lamted Yorw el and Kowat Publications. ) Jrua .
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MSwW SEMESTER-] SYLLABUS
SW 202 SOCIA) «CASE WORK & GROUP WORK

Course Outcomes (CQs)

CO Understand the Tovndations oy working with individimls
s seape i the earreny chonping
COT Gam knowledpe in the fie

as wmethod of socinl wark and
Psyehossovind situntions of individunls,
ot socinl case work practice
(I AR RTE] ST
COI Aware ot the varions intervential el for effective implementition of social
vase work practive
COJ Fanhar wath propey interventional suate
COS Develop appropriate attitule
Objectives:

ries as o problem-solving npproach,
stowark with individunls

1. Understand the values and principles of casework & Group Wark
hd Yov e noela ;¥ * H i \ i i i
- Develop the skills and attitudes 1o work with case worker settings and agencies of social work,

3. Develop the ability 1o eritically analyze problems of individuals, proups and families them,

Unit 1 History and Development of Social Case work:
Social case work: Concepts and Defj
work, historical development of case
of case work. Perlman’s model of
Treatment, Evaluation and Termin

hitions, Nature and Characteristics of case work, principles of social
work, Pioneers of Case Work, Philosophical assumptions and values
Components of case work, Process in case work: Study, Diagnosis,
ation, Approaches in Case Work Practice, Theories of Social Case
Work: Psycho Social Theories, Behavioral Theories, Social Modelling, Counselling in Case Work: Child
Guidance Clinic, Pre-marital counseling, Marital Counselling, Family Counselling, Counselling &
Psychotherapy: similarities and differences, Difference between case work and counselling.

Unit II- Tools and Techniques of Social Case Work:

Case work tools: Interview, home visit, observation, listening, communication skills, Rapport building.
Recording: Nature and principles of recording. Skills and Techniques of case work, Qualities of case
worker. Referral service. Application of Case Work Method: Case Work with family, women. and child
welfare settings, Case work with marginalized communities, family counselling centers. school settings,
medicel and psychiatric settings, correctional institutions, and industry.

Unit I1l: Understanding Social Groups

Meaniag of a group, Definition, Functions Small group, luge group, Types of groups, Formal group,
Informal group, social groups, Characteristics and Importa.nce::, Concepts of Dl_vers.ny anq Assimilation
Historical Development of Group Work, Emergence of Social Work Profession in [ud{a. Purpgse ot:
Group Work, Principles of Group Work, Functions of Group Work, Values of Group Work, Skills of
Croup Worker, Ethics in Group Work.

Luit IV: Factors affecting Group Work . o

k:.l ...l, ,;ﬁfu \fvrork %Lagcs or Phases of Group work — Pre group fomtgtmn, beginning phase,
.,z ’IL:*'I.%.GF‘;’].II Pphas.c, and Termination phase, Follow-up, Decision Making, Problem Solving,
| 4‘, '. It'. hip ”; (ﬁuups Group Dynamics, Communication, Role of a Group Worker

Uit Ve Evaluation

I hioores ical hpp]’uﬂL‘-lle to Grou ;
" : Group ( 1Tk . -

l..} ' !I .:I'HJ.TI"JTI“Pa:;"’;:"’JUi\clblc settings, Working with Clients, Group Therapy, Role play, Revonding,
v Ll }IUU]J 'OrK I !

p Work, Models of Group Work, Cohesion and Conflict, Communication
ohesion, Social Control Dynamics and Group Culture Scope of Group

Monnoring and Evaluation

Welerences:
¥ Humiton, G (1946) Pnnciples of S
#  Hollis, Florence {1964) Cane Work
F  Muthew, Grace (1992) An Introduc e

o wse Revording, Now York, Columbiy Univensity Preas
3 Poychological Iherapy, Kew York Rundom Housg

wosocial Case Work, Bombay, Tata lustitute of s, N s
|
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MSW SEMESTER-1 SYLLABUS
SW-203 H >
. . 204 Human Gr Ve
e Outcomes (CO8) irowth & Development.
CO1 Reoopnde developmental stages, developmental delays and problems
cor Apph theories by utilizing the knowledge o bistopic | el ; "
L pieal, sociologicul, calinral, psyc i . spiri
‘l\.“-h\-pn-\-nt ATORs the lllll.‘ ?-].'mll J | hnlcglcnl & "'leual
Q3 bmploy o biospsychosocial framework Tor assessment, intervention and evaluation
. a o v les 1 g g ) '
CO4 Desriby the unigue moles and services that Socil Workers provide by opply knowledge of human behavior and
the social envronment ’

Qbjectives:
1. Vo develop an overall understanding o' human growth and development
N .
T enetit the students on various phases in lite

- -
2. To understand the concepts of learning. pereeption, attitudes, behavior and leadership

Unit-1 Growth and Development.

Yo C BRalavance ol Pew . . . .

l\s;;htlngg. hmlu.uu.:.\ of Psychology for social work practice, Meaning of growth and Development,
£ Pg‘;m.k es 10 study of Human Development, Principles of Human Development, Biological influences
of'l uman L‘-m“th a’tnd Bchla\' iors, Personality Theories, Psychodynamic and Behavioral Theories. Id, Ego
and Super Ego and its role in personality development.

Unit-11 Human Development Stages
Ph};swal, So‘clal. and E:ducatianal Aspects of the following developmental stages with special reference 10
Indian conditions (a) infancy (b) Babyhood (c) Early Childhood (d) Late childhood (¢) Adolescence (H

Early Adulthood (h) Middle Age (i) Old Age.

Unit-IT1. Normality and abnormality.
Syvmptoms, causes and treatment of the
role of Social Worker in promoting health.

following Neurosis Psychopathic disorders and Mental retardation

Unit-1V. Learning
Learning: nature, definition and types: theories 0
and definition: types and characteristics of motives;

f Pavlov and Skinner. Motivation: concepl, meaning
Coping mechanisms: nature and types.

behavior and leadership
depth, auditory, and visual attention; Attitude: nature of attitudes,

des. and attitude change. Behavior and leadership types and

Unit-V Perception. Attitudes,
Perception: perception space.
stereotypes., and prejudices, forma
treits.

tion of attitu

REFERENCES
1. Aron F witting and Gurre
2. Theones of Personality,
David Hague
1 (hristanPartham (1988) Psychology: studying the
4 Henn clay Lingren (1986) an introduction 10 S0C1

chology and introduction McGraw hills USA

v Williams (1984) Psy
p. Schultz and Sydney Ellen Schultz.Publisher: Jon-

(2013) Tenth Edition, Duane

behavior of people, south western publishingcompany USA
al psychology, Wiley eastern limited New Delhi
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SW-204 ¢ o SEMESTER-T SYLLARBUS
ommunity Organization and Social Action.
Course Qutcomes (COx):
COL: Communty orgunlzing VPOV S o sepwe of soehnl wontri
CO2: Understanding the comest o muern pactice antribution

COX: Wdentitying problems meommunin g

: s Vo orgunig,
CO4: Organizing & building velationsh| e b,
COS Remember the soeial netion

Objectives:
1. To develop an overall understimding of ¢

W W
o s within communltics and arpganisation
Seseeondmry method of soelal work,

ommunity, Community dewv
o dew - clopment
2. To orient the students on community & socinl netion : '

% " an ., " ) N .
3. To understand the coneepts of Models of commumity developments, approaches
'y .

Unit-1: Introduction to Community:

Community p"{-'.ﬂml““““: History, Concept, types and characteristics. Community Organization
and Community Development. Process of community organization and functioning.

Unit-2: Models and Approaches of community organization:

Locality _de\:clopmem, social planning, social action. Skills in community organization:
Communication, Training, Consultation, Public relations, resource mobilization, liaising.
Approaches to community organization: General content, Specific content and Process objective.

Unit-3: Community Organization as Practice Method:

Principles and process of community organization. Awareness creation, Planning and
Organizing, Education, Networking, Participation, Leadership, outreach, working with
“vulnerable groups (women'’s, aged, Slum dwellers and sexual minorities).

Unit-4 Community Organization Practice in Various Settings:

Imervention setting: Inpatient and out-patient, de-addic'lion. child and a.dolescent. family
rehabilitation. neurology, neurosurgery, emergency services and community mental health
centers. Counseling ceniers: family courts, student counseling center, special schools, (.:hlld
development institution, home for [hc_aged, halfxla«'ay hoﬁmc. day care centers, correctional
institutior, counseling services in industries, NGOs ard respite care centers.

Field Work and Intervention: Role of community organization
nractitioner (Rothman’s models), Strategies and techniques (PRA and rglatgd techniques). Skills

’in ,.-U;I. munity organization practice, planning, monitoring and evaluation in community work.
i ', r(iin " g?;mn?unity p,-“ming recording and documentation of the community organization
LD g C ’

Processes.

Unit-5: Community

Helerence Bouks

misation in Indis, New Delv FopulurPrakashan,

{ community organzatiion Ath Ldion NewDelhic Peacock Publishers
and Community Development New Delhi Animol Publications Pyve L

I Gangrade. K 1 (1997) Connninanty arg
2 Cox M lied e al (2003) Stategies v
3 John, Pradecp Kumu (2005) Sou jal Wurk

2\ 1 haes {l - __
Ao am ‘L/)M oA « \"’lil N ,\{t_“t\, 1}"‘:&1;‘* Vel
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| MSW SEMESTER-] SYLLABUS

SW-205
CONCURRENT FIELD WORK-I

Concurrent field work Programme puideline. Twice a week .

e Placement of student in open community cither in village. slum area or
urban poor ward.

» Visit the placed open community,

e Obsenve and leamn the culture, values, life living, resources/agencies
institution and organization working in an around the village (objectives,
working. functioning and problem.)

e Prepare the report event work done by the student and it will be submitted
on every Monday in department.
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MSW SEMESTER-11 SYLLABUS
SW 206
Social Welfare Administration

( Mamagesient OF Develapment and Welfare Servires,)
(ourse Outcomes (COs):

COL. Understand the basic concepl, meaning niure of social welfare administration as o method
of Soctal Work,

(O Understand the provisions and legislation Tor establishment ol organization,
(03, Understand about programme manogement .
CO4. Understand how to use public refation for promotion,

CO5. Develop and Apply Social Work skills on different government body.
Ohbjectives

1.

-
-

T'o understand Social Welfare Administration as a method of Social Work.

To understand the various components of social welfare administration.

To acquire knowledge and skills of managing and administrating development services.

Unit-1 .
Need for welfare and developmental organization, Role of state, Voluntary and Corporate Sector in
Social Service. Administration of Welfare Services, Social Welfare Administration.

Unit-2

Management Process: Vision of Planning, Organizing, Directing, Staffing, Co-ordination and Evolution
(POSDCORB).

Unit -3

Establishment and Registration of Organization, Different Types of Legislation, Legal Status,

Constitution. Rules, Procedures and Goals, Financial Resources, Organization Budget, Sources of
Finance, Fund Raising ,Record and Audit.

Unit-4

Programme Management: Long Term managemen

t, Short Term management, Documentation and Project
Proposal.

Unit -5

Public Relation: Needs and its Promotion, Public Relation in Public, Corporate and Voluntary Sector, Use
of Media For Publicity.

LUnit -6

~dministration of Welfare Services at the Central Level, Organization and Function of Central Welfare

Ministry. Department of Women and Child Development, Ceniral Social Welfare Board — Composition,
Urgani}mmn and Administration.

Helerenves
|

Foaushib A Socin) Wellare Administration, Rawat Publications, Delhi )
 Social Wellare Administration: Theory and Practice, (Vol L& 1 Deep and Deep Publications, New Delhi

 Bhattachars  Sanjes (2006 Secial Work Administration and Development, New Delhi, Risat Publications.
1

Chowdhes Paul 102006 Secial Welfare Addupirispration Delhd, Atma Ram & sons, _
£ Gl S I.' & Jain, K (V9RE) Socud Welfare Tadmsinistration, Vol L 1 New Delli, Dieep anid Dieep
0.

Gachdeva D 1 (2007) Soctal Welfare Admiarsiration i India Allahabud, KitbMahal
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COL L l\l'i'll‘“'lll-‘l'lll i il Wisrk
o mblestine o
- i liasi
ool Dt oo I iomnal Sowcinl W
COS W) ) o e methisds i Belds of Socinl Wik ek e e e
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il crentive abili
ability i Sod
i {1 |-'|| ‘I‘t“rl merse
it e preactices

Ohjectives:
1 T understand the imy '
i Porance u in s
. o ynderstand wals and ln-llllli.:u:.““l":h N ocial Work AN
s ol Social Work |
escarch and utilize 1b
a & I'ann'.H Wrk ”.-_'nt’/_rlxl‘:

s 1o ey e i I "
- s I."'“P datay Necti I‘ [ ill*di'p“'l 1I|]i'll.' 1 | g0
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L mit- It Foundation to Research

lmln,1llt?:.‘:'-rl\}l;siarcinrt'lmmclcriﬁics. Understanding the Research P F ‘
“rrors. Formulation ol Research Objecti mmcrcﬁﬂ- e, B cept
i : ccti ; i

h: Variables, Research Ethics, Valiciity_ ;ZSI}:;;:‘;""YUENNE " e ot B '

rn.‘- i ’;r ;ﬁ”’.c;n 5

and iIs
Rescarc

Unit- 11: Types of Research

Types of Research, Primary Research, Secondary Research, Ethica
writing 2 Research Proposal, Tools, Scales. Rescarch Desiéns. Sensing the
<clecting a Research Problem, Ethical Concerns in conducting a Research

| Concerns in conducting 2 research.

Problem, Considerations 1o

study, Pre-Test, Post Test,
jew. Observation. Tvpes of

Unit- 1z Methods
Methods of data collection, Qualitative Method, Quantitative Method. Pilot

Inter f:nujon in Field, Need of field Observation, Research Proposal, Interv
Observauon. Questionnaire. Focus Group Discussion

Unit-1V: Sampling

Concepts of Sampli thods of selecting 3 Sample, Types of Sampling.
Measures of Central

ng: Universe, Population, Me
Tendency. Levels of Measurement.
r Social Sciences, Significance

sis, Research Software 10
f Al (Artificial Intelligence).

Unit- V: Application
sis Tools, SpSs, Uses 0

Report Writing, Data
and Scope of Researc

on, Dala Analy

Interpretati
Work, Data analy

hin Social

T ) . .
4 Jodds 1 Social Resedrcit Singapore MMoliraw ih_L
et g h Methodologd Viethods and Techmiques. new Dlhi Sew Age

Helerenves:
n n:prinll Researc

| Goode, Wt Hau, P 1)
Fothari, €. R (2004 2nd editio
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’ MSW SEMESTER-II SYLLABUS
SW-208: Sociology for Social Workers.
¢ Outcomes (COs)

01 U nderstand the social science concepts and Socinl Work
¢02 Understind  how  the interdisciplinary

understunding of social problems b
CO3. Demonstrate eritical perspective

('uuri

theories in historical perspectives,

Y approach shapes the Social Work
and interventions,

!
|
|
|

: 1 understanding social problems and related
discourses at national and international Jevel

€04, Analyze social issues and problems through appropriate theoretical frameworks of
soci] Work.

cos. Demonstrae skills for Social W

Yhjectives: i
Ot} 1. To understand society.

ork interventions using the Social Work theories,

2. To understand community and Eroups.
3. Todevelop askill to solve the social problems by different intervention technique

Unit 1: Society: Meaning concept

Study of Socicty: Meaning, Significance, Nature and Scope of Sociology and its Relationship with
Social Work and other social sciences. Society as a System of Relationship; Socialization: process,

mechanism, 't““i_i agencies; Basic Social Concepts: community, association, institution,
organization, social structure, and culture.

Unit 2: Community & Groups

Basic Concepts D? Community, Association and Institution; society: Social Stratification- Meaning
Class and caste divisions; Indian Social institutions; Marriage, Family and Kinship State, Law and
Religion; Primary Secondary and reference group; Types of Societies-Rural, Urban and Tribal;

Social change: Concept, Factors, Process-westernization modemnization, Sanskritization, and
Theories; Social Control: Concept, Forms and Agencies,

Unit 3: Institutions & Welfare

Role of Political institutions in Society: Concepts of rights, liberty, Jjustice, equality, power and
authority; Concept of Welfare State; Directive Principles of State Policy.

Unit 4: Theories of Society:

Theories of Society: Significance a theoretical understanding of social, Evolutionary, Structuralism
und Functionalism, Conflict theory, Social Action — theory of social action.

LInit 5: Social Problems

Poverty, unemployment, migration, crime. delinquency, drug abuse, child abuse. crime against
women, crime against children, discrimination on the basis of Caste, class & religion , Corruption,

fumily and health problems, education. political. economic, cultural and environment issues.
Relerences:
~  Alexander, JefTrey C. 1987. Twenty lectures: Sociological theory since world war New York: Columbia University Press.
7 Collins, Randall. 1997 {Indian cdition). Sociological theory. Jaipur and New Delhi: Rawat.
F Ritzer, George. 1992 (3rd edition). Sociological theory. New York: MeGraw-Hill.
*  Sturrock, John (ad.), 1979. Structuralism and since; From Levi Strauss to Derida. Oxtord University Press.
Turner, Jonathan H. 1995 (4th edition), The structure of the sociological theory. Jaipur and New Delhi: Rawau,
Zeitlin, Irving M. 1998 (Indian edition). Rethinking sociology., A enitique of contemporary theory. Jnipur and New Delhi:
Rawat A

Wasrn Ahuja Social nrohlems in Indin Rawat Pulication Tella N W
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MSW S .
SW 209 SOCIAL EMESTER-1I SYLLABUS,

POLICY :
s (CO) AND SOCIAL LEGISLATIONS
M{ﬂl i'cﬁ\“"dc the Understanding social legisla My,
slan :
co To chkear the basi COnCepl meaning nature ﬂ;’“ s an instrunent for Social Work
social wellare administration as s methodo! Social Work

Understand the provisions of Indian .
cod S for ) constitution for creating effect

cspocnally I marginalized and vulnerahle peopl h e laws in the varousficlds

ople.

To ldentifs about vanous laws in Indi i
aand its provision and procedure

lm\im the WAl o M i r
4 cpal Ineracy « stem I-lld strategi \Dl r the betterment of
) alcgies Imla {U

oo Develop and Appls Social Work skills, know "
SRS led 3
violation. ge o identify and defend Human right

c:-_g(ﬂ"t‘: -
L Srodents will be able To understand the fundamentals of Social Policy
- - 1 I
. Tomske sudents aware about the importance of Social Policy in contemporary context
. Toundersand the stzkeholders in policy making. ) -
]

o undersand the interyention stralegies

teith Introduction to Social Policy
« Origin and Principles
s Meaning
» Nazmure and Scope
» Approaches to Social Policy

Urit TI: Understanding Welfare
s+ Theoretical Underpinnings
» Models
« Challenges in contemporary context

Unit T1I: Social Legislation
s+ Definition and Meaning
e Constitutional Provisions
s Comparative analvsis with other countries

1'nit IV: Social Planning and Programmes
s Planning in Indi2
+  Policies for Women and Children
+ Policies for Youth
» Policies for Underprivilcged Sections
Diszbled etc.)
s Five year Planc and Niti Ayog.

{BackWard Classes, Scheduled Castes, Scheduled Tribes

Unit V: Social Policy: A Practical Approach
¢ Monitoring and fvaluation
o Advocacy and |egal Aid and Assistance
o [Hesearch
o Relevance in Social work

i Headings:
: . | yelhy Hawsl
! . . . ; I ’”m;'\_-, hew I
| Mudson, 1, & Lowe 5 (24 Understand the P . ntrics. UK Routledge

.. i oo val policy U developing LY
'.lleﬂnyﬁ'iﬁzltf;;: LM;“;' l;-:h Y i v-rlfpuq: ) social development Hangalore jhinam
ay il policy

i l.T'.l:rnus!-.R (1974 Socisl pober Routledge LI \ »\W 4 i iy B
i 'r I

,'%4{

| .'-.t_\pf""".‘

.-

»8)5)W)
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SW-210

CONCURRENT
FIELD WORK-II

Placement in the same community will be continue as per
I" Sem
Work to be undertaken by the student.
e Take of the any four programme
I. Older person.
Widow.

[ ]

Destitute.

fad

Below poverty line.
Disabled person.
Weker section.

Woman & Children

® = s

Bounded Labour.

In this semester work with the
4) Panchayat Lavel

' lahila Mandal
I3k Office

ai !|,-||.II ] ch l" A ")lhl..l tjl:.'..i-'hl'\-tlhrl.

Submit the Kepon of work on every Mond gy

,

b A g Ly oy ‘ . 1‘\.'1"4-"
:]-:k}i"” \,T’U o | A ’Cxi‘t PYETIA . : ‘T'fr'““
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MSW SEMESTER-

IT1 SYLLABUS
SW-211 HUMAN

RESOURCE MANAGEMENT.

¢ surse Qutcomes (Cos):

¢ o1 Critically assess existing theory and practice iy the ficld ol 11IRM,
(02 Develop an ability to undertake qualitative and quantitative research.
cod  Apply knowledge about qualitative and quantitative research (o an independently constructed piece of work.
( 04 Respond positively to problems in unfamiliar COntexts.
05 ldentify and apply new ideas, methods
(hjectives: .
« 1o help students acquire knowledge in Human Resource M
« Lo understand the various functions of Human

and ways of thinking.

anagement.
Resource Management.
« lo develop the SKills and Attitudes required of a successful HR professional.

UNIT |

isti jecti i i ource
Iluman Resource Management: Concept, Characteristics, Objectives, functions and importance of Human Res

Management, Concept of HR Planning, Objectives, Process of HR Planning, Levels of HR planning, Problems of HR
PManning.

UNIT I

i i i iption and
Job Analysis: Concept, Objectives, uses and process of Job Analysis, Technigues of Job Analy51§, r:ign[t)e;irt]:]:u]inﬂcm-
Specification. Job Design and methods of Job Design, Job Rotation, Job l?nllarg_emcm and Er?nc 'n(ew}ews
I'rocess and sources, Selection — steps, Types of Selection tests, Types and limitations of Selection I .

UNIT 111

lmployee Training: Need, Importance, Types of Training, Idemif}:ing Training Needs, Obﬁzg;?; nfc'} ;r::::rg
h:‘iclhods and Techniques of Training, Evaluation of Training, Executive Development. Career 2, )
Process of Career Planning, Advantages and Limitations of Career Planning.

s ot IV i jecti Performance Appraisal, Methods of Performance
i ation: Objectives, Uses of Perfo _ . Meth

Performance Appraisal a;:d g?grenmsanagfme"‘ by Objective, Performance Review, Limitations m::t Peﬁ:gzz?sc

Apprﬂllsal, e sati’on Management, Objectives of Wage and_SaIary Adr_nmlslrauon, Factors af g

Appraizal. Pont;jlpihﬂfdfg?'ﬂf;ge Payment, Executive Compensation, Promotion, Demotion, Employee Separations.

Compensation, Metho '

istincti ic HRM and
UNIT'V izati HRM, Model of IHRM, Distinction between Domestic H _
tion on , ‘
International HRM: Impact ?ngjb;};glﬁaﬂon' Teaching Methodology: Lecture, Presentation, Case sl;tudy Analysis,
IHRM, S!.ageslo‘fl?lelf)“;?;_fr::t cectors to study the functions of Human Resources and Review of Journals.
Observation visits to

- iti : ice Hall.

et - - Management. 12th edition,NJ: Prentice :
yary man Resource Manage N iy
3 ren I wende (3006),Human Rerce Matgenen Ko Yo BWn (L
: T ’ o Manapement Text an 'S, : Sul ; o -
Y Gupts C.B.(2012), Human Rcmu;tt n:i?t’dﬁ:.dl Industrial Relations in Public Sector, h—|;.;mhm. Progressive Corporation .
anape i L s o

o e L--k{11?34-5_’“}25“:1;;15?47&1;)“““ Management, New Delhi: Vikas Publishing House
A Singh N, Sun Gk "

i icies i riil.‘lict's.
) rac 51 ini EEIT'ICII.‘ Policies an
> i ;l?llk ol HIlM } ractices ]\fi i d P
1 "-ill (}K (2“”9], H.d.ﬂd E

hhkhkRRA KR
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MSW SEm

ESTER-II &
SW-212 FAra S PER-IIESYLL ARy

AMILY SOCIAL WORK.

| e Ouicomes {Cos):

foe it collaborainee and conpe
canl e andcontesgy) Perspee
i UL Ap
il  tderstnd the stremyis, e truggles of children, adolescents, and
N b striggedes ol chifldren, adaolescents, ang
(ol Einaderstumd the soctally consypyee Hitire of '

itk e g . heopy ]
el 10 problenis inchildren and famigie ory nnd the limpaet o theory e
sseribe and apply wovange i
() Deseribed YbAanen ol theorerien! | v
et i dieenve models: by mdividugl, (i Ilrl"'llL'nnll-:H relevant 1o ||mlu:mlu|1dima il helping children including a) non-
Y and systemic approches and ¢) strength and rnk!nuc'.d focused If’:lﬂdcls

WSSESSIMents. Ires
cESments, ircaliment planming, and on-going, work with children,

ternimimdimiting: how we understand and

o Deseribe methads oF collaborm gy

and respeet il
odesents, and Tanulies

¢ 8 Ulnderstand andd apply aovaniety of specilic e
udion individu HELY ol specilic intervention steategics and technigues | G . d thei
panilies fnctudhing mdmnadual thempy, fumin iherpy nigues lor use with children, adolescents, and their

rent eduenti
purent educntion nnd support . gronp wark, and sociol chonge ndvocacy.

OIIECTIVES:
o Understand casework as a method of social work, and appreciate its place in social work practice.
¢ Understand the values and principles of working with individuals and Fumilics
o Develop the ability 1o eritically analvze the L .
cvelop The ¥ 1o critically analyze the problems of individuals and families and factors affecting them,

. I-.nlulmcc umllcrsmndmg o the basic concepts, tools and techniques in working with individuals and families, in problem-
solving and in developmental work.

Develop appropriate skills and attitdes to work with individuals and families

UNITI

Soolal casework: Definitions, scope, historical development - Influence of psychoanalysis on casework -

Introduction of casework as a method of social work - Concepts of adjustment and maladjustment -
hilosophical assumptions and casework values,

UNITII

Principles of casework: Individualization, acceptance, non-judgmental attitude, participation, relationshi.p.
sMoctlve communication of feeling, client self-determination, and confidentiality. Components of social
sasework: The person, the problem, the place and the process. Process in casework: Study, assessment,
(ntervention, evaluation, follow-up, and termination.

UNIT I L o )

Types of problems faced by Individuals and families; individual differences E.md r!eeds - Family assessr:u:nt
In easework practice. Theories and approaches: I:"SYChO'SOC_tBI npproqch, l_-um::uona] agpmach. Pr?b em‘]
solving approach, Crisis Theory, Family intervention, Behavioral modification, Transactional analysis an

Hollsic approach.

;Nl;: :V Cree work tools: Interview, home visit, observation, listening, communication skills, repport
e e e mres purpose and princples of recording. Techniques of casewark: Supporive
msource enhancement and counseling. Self us a professional: Professional setl - Contiicts and difemmas it

worklng with individuals and familics.

UNI , I R T ST S X
A;||:|I; V“  Method: Primary ond secondary settings - Application of methods in family, women, and
cation o [N

¢ antres BO s settings, medical and psychiatric settings,
; ; ounselling centres, schools sett
Whild wellure settings, marnpge counsel

worregtional institutions, and industry.

LA HTHNTRES 4 Hecoming i the practice of Socinl Work™, lidun Toumal of Sociul Work, Mumbar Tata Instinute o
| Waipijee G 1 1907 70 oncepl of Bemnp wid HEC

] P ¢l pratessional Sellin Sociul Work”, Tndin rmal of Social Wark, Munbai Tata nstitute of Social
b Nangrgoe 1) 16 qurt Sonne Thoughts un '

| - amby, Tate Instivate of Sl Sownees

o i
Vim0 g on Secil Work - A Indian Peisprctive.

Gl )G 1 ey ond Casework ondon Mn_;:mlllmnw — il v Workers . )

Ul MV L | enst ictice i the 2 1st Century, WB | ’ ) 6-2/ Cuj ‘

4%, d s o E

( ey WB’” Tfody ,C,‘iofo‘b\ﬂl
LJ - M.ﬁn‘}__ (§ "J "" 4'§ L ?{j{(”!_f? y ‘f':,]r"i}"ir



MSW SEMm
WAL “MESTER-11] gy
0CIAL FZNTRIEI’REIPTE[E%?IE;SIIP

USRS and critically evaluate relevant conteny the field of social ente
" . T e ol ¢
° e the relevance and significance of sogi porany social

preneurshi . .
) al o curship, locally, nationally snd elobilly.
et _eietal development. al enierprises |

enlrepreneursly
preneurship theories and philosophies

I cconomig ; 5

[ = mertentinl leami and so e i . .

Ih_mp._hu.w.h experiential learming acquired in d | ocial terns in the context of porernment policy
- cve

i v drawn from the field of oping soci;
| ithutes A ym the Dield ol social e & sacial enterprise initiati
it social entreprencurship nierprise initiatives through the applicaton of knowledge,
“._ln-||'.'|‘.'$
I nderstand the process of entreprencurship and entrepre b
neurship developm
ent

[, leam about the opportunities, challenges, and issues faced by soci
1 orient the students to develop a business plan for a social v social entrepreneurs.
al venlure,

Tk Introduction to Social Entrepreneurship

(i, concept and objectiv 3 . .

l.l.:::::l ;_-gri‘;tics oFan il [;lreneui?alozeict)ﬁ:ilaegti‘rpnsejsmal entrepreneurship. Entreprencurial attributes,
v ' . ) nd factors affecting entre i i
wcial cntrepreneurship at National and International level ¢ proiesial, Grauy and promotion of

{plt-11 Institution and Policy
]mmunonal arrangements for social entreprencurship, entrepreneurship in various sectors -R&D and
{echnology. Policies and programmes related to entrepreneurship development in India.

Unit I11: lonovation and Social Entrepreneurship
(feativity, invention and innovation. Types of Innovation, relevance of technology for innovation, the

udian innovations and opportunities. Social value creation. [nnovations at global scenario.

{iali-1V: Capital and Planning for Social Venture _ '
Caplual /funding/financing for social venture and financial nr.magc"‘c“.t' Setting up a soc!al venture = fypes,
kgal framework, Oppo rtunities and challenges. Risks and barriers for introducing products and

wivices. Evaluating the costs and impact of the Project.

Unlt-V: ine i ia] Ventures . . .
Conce t?’l afr ket“i:g - SOCI: social marketing. Marketing management for social \fepttircs.toncept and
pts of marketing an ‘11 and business plan development for social ventures.Market

definition of business planning, business skills
ond financial feasibilityr.Paicms, Trademarks. intellectual Property-

“uggested Readings: 1 Ventures
: : N sALUres.
b D & Unihfﬁnurccs of Financing for New b'o"[;nf][:‘rtrq:\\.- E1:1rcpr:anUFS
g auull; and External Experts ~ Hand Boo
Insintute of India, Ahmadabad. |98 d 15mrcprmuursl.ip,

1 Lol Pessann ar - Ti 1 Vﬂlian an H
\d Joc Tidd, Inn@ ] .
'Y : - reprencurshiP ol visi blishing house, New Delhi
' Paer ] Drucker, Innovation and Entrept™ I i-’nir-:l’“'"‘-'“rs"p' Global visioR R Il. glc-iﬁ 1998 ik
Pllips, Bonefiel and gharma (2011): Socrl B vation” gupe Publications. New i, - _
neurship and Ao povation Concepts, Contexts and Comimere inlization,

Publishers: Entreprencurship Dev clopment”

hip and In

ahandra N, K i re :
a M. Kanungo sntrep et rencursil -y
I . . Cplerprise intrep c b ]ie ATTRITS.
lllilhl;] II-tlu'“: sod S MarTiof EnterP? L ,, Pvans Schnul of Public Afta

w lteplication of Soci

|
/

1

2 J/ T/ 2-(7 /].%Iit:\ﬁjl’i‘!' ( l'_'g._n&uqa[ ;;/l-

=p el 69

II‘ al Venture Prartners

aanter?
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. MSW q
SW-21 . SE
L Outeomes (Cos): 4 M“"f_-'.lnalized (

L
I 'I;I et criealheamalyse curreny soe
( SO
' ! pderstnd the nanonal gopls like g
| ao e deeh the prablems feey le \

pans v e periential |l‘ill'IIiI'L!: md

MESTER.I) gy

LL :
OMmunigieg: Iy oaus

Sues and interventions.

|”1 s
Il

Ohjectivess I
dve an understandi i
o Topive anundersanding of (e Marginali, I
=Zed communitie
ies.

o o make familiar with rules g
W regulag
10Ny,

. luction to C Faagn
Uit 1: Introc onstitution of Ind;
e Ay . ]}]“nds 2 . W - F

ommunitics @ SCOST OBCS, Brief inge _ ocial Legislation- Marginalized

;;!m‘li\-c principles of state IJOIi::let glllod.uqfo“ to the Indign Constitution %‘undamemal rights,
(phts, Citizens™ rights against o]}fs -Onshuum"ﬂl remedies (Writ Petition:s and PILs); Human
uﬁriudtng Lokadalats etc,) Socigl [l.zzsis?ltljuc"“rc of Indian judicial systems & reforms therein

; : ation as ine . .
e society and for furthering social refm'n-lsmn as instrument of protection of vulnerable sections of

| : 's Rel i .

l -":II :ll.[f;;eng;‘:c: ‘.OP%hlldren' Juvenile Justice (Care and Protection of Children) Act -2000
:““ ﬂglb 1d Lal nPs., . .(_:SO Act 2012: Latest Amendments in the Criminal Laws (March
2013) Child Labor (Prohibition and Regulation) Act 1986; Prohibition of Child marriage Act
2006: Children’s Right to (Free & Compulsory) Education Act 2009.

Unit I111: Laws Related to Women- Introduction to Immoral Traffic (Prevention) Act 1956;
Dowry Prohibition Act 1961, Indecent Representation of Women Act 1986, Prevention of
omestic Violence Act 2005, Sexual Harassment of Women at Workplace (Prevention, Prohibition
ind Redressal) Act -2013; IPC-Section 498-A; Other relevant provisions from the IPC & CrPC.

Unit 1V: Laws Related to Socially Disadvantaged- The Scheduled Caste and the Scheduled
ribes (Prevention of Atrocities) Act 1989, Persons with Disabilities (Protection of Rights, Equal
Opportunities and Full Participation) Act 1995, Scheduled tribes and Other Traditional Forest
Dwellers (Recognition of Forest Rights) Act 2006, Maintenance and Welfare of Parents and Senior
Cltizens Act 2007: Bonded Labor (System) Abolition Act-1976

nation Act-2005; Mahatma Gandhi National

Right to Infor — HHOIE
Educational Institutions (Reservation in

U'nit V: Laws for Social Change-
2005: C entral

Hural I:mployment Guarantee ACt
\dnussions) Act 2006.

w Delhi, Prentice Hall of India

'.qul‘.nlru.l Readings: padia. Ne blishing C
"OAGS of relevant legislauons sttt OIS Delhi, Concept Publishing Company
- the Con: 11y, New Deliit 280 . s

Wavu, Durga Das. (1971) h:rrodﬂf_"""” .m” in Indic (ol Lan J:‘;)h.mh’" Chennai, Vazhga Valumudun Pub Nﬁ- h! 2
Canprade K D ( 1978) Secial a'_eg.-sfgl:i:g”m,”“ ek St U ‘75{3 “,t}—

\ yacid PR’
-!:.|||l1||i':'il Velayutham. (1998) Soct ,f\(\ ' / . \'I ) Aen d C'\igﬂ.t.t_
. S (XS
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SW-215

CONCURRENT
FIELD WORK-I11

il
3 Semester

Placeme 'S .
ent of &ludents N near by shahd()l diViSJI‘.(}I'],

Government Hospi
ospi o . . .
pital, welfare organization or Such other established industries

practice of primary method of sogial work or.

Social case work.
Social Group Work.

Community organization.

With the person/groups, having psyco-social problam. having lack of

adjustment, need treatment, support and community action advocacy etc.

|

|

Submit the report on every monday of the work done in the previous week ‘
to the mentor/head of the department. }
I
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MSW SEMESTER-IV SYLLABUS

SW-217 (A) RURAL & URBAN COMMUNITY DEVELOPMENT.

Course Outcomes (COs)
CO1

- Understand the historical development of Rural
co2

. Develop a sensitivit ¥ Lo the ne

commitment to work with
CO3. Conceptualize rurl
CO4

community development.

eds ol the Rural and Urban people and the necessary skillsand
them

and urban problems

- Acquire skills in supporting Rural and urban stru

eeles and advocacy for removal of urbansocial
prohlems,
COS. Critically analyze the rural

and urban problems within the theoretical framework.
CO6. Create projecls

and policies, which are consonant with the changing Rural and urban
scenario.
Objectives:

*  Toprovide adeeper insight into the subject matter.

To help students become more employable — w
making,

* ith respeet Lo rescarch, academia, consultaney, think-tanks and policy

*  To create a class of Rural & Urban practitioners in India— a much required human resouree for the urbanizing India.

Unit |

Concept and Scope: The concepts and characteristics of rural and urban community development. Nature

and Scope of community development. Historical review of rural and urban development in India before
independence.

Unit 11

Nature of the Rural economy, Society and polity the Indian rural problem Nature assumption and
philosophy.

Unit 111 o - P
Methods and programmes of CD and NES, Panchayati-Raj and CD. Arca project planning for integrate
rural development, Communication in rural India.

l\I_J‘Jnt:t I development in India: Nature of urban society, economy and polity. The growth of citics, causes
oan N

d sences- slums, their identification, causes, effects and remedies- urban community
and conseq - 4 e . e
development, concept aims and objectives, approaches, methods and programmes.

Unit V o

. untary organization ) e A1 Areas
Role o'fir’ﬂ;d }:,m:nl and evolution of rural and urban project, problems related to rural and urban areas.
UNICEF. Manage

in community development at local, state and national levels, Role of the

Supgested Readings:

- . Kumar. (2005). Social Work and Community Development. New I)ﬂlhi.‘ Anmol Pub.li';lflik"‘”hp“' Lud
o John, ]’fa,dl.'d..p-hun‘dr 023, Social work and community development. New Delhiz Anmol Publications v L,
o Kumar, Jha Jainendra. (20 1?"1;”"11:5"} development: A eritical approach. New Delhi: Rawat Publications
Ledwith, Ma.rgaﬂ::':.l;::"i::lml‘mm for communily participation. New Delhi: Vistar Publications,

»  Kumar, Somesh. communities. New Delhi: Hira Publication.

siddigui, 1. Y. (1977). Working with

| ives - visi dice. Melboume,
: ity development: Creating community allernutives - vision, analysis and practice. Melb
i e (1995), Community :
e Jimle(l
alig* JEman . N | ) N
. I:JIIEL-U‘H} Disuster Manggement: Socictal Vulnerability to Natural Calumities
e  Indu Prakash :

EHREERES




SW- 217 MSW SEMESTER-1V SYLLABUS
(B) MENTAL HEALTH AND COUNSELLING

Course Outcomes:
1. y

How 1o dey
elop and apply ; .
encountered by prof; PPl approprimely an ethical decision-making model to a wide varicly of ethical dilemmas

2. Conmamered ¥ pr uu;‘:;ismmﬂ counsellors.
s and responsibilities as i iscipli l
MANAgZement respons ponsibilitics as members of interdisciplinary community outreach and emergency
; How TESPONse teams '
. 10w 10 evaluate () "
- H & preparation tice of in | S -
t The el poadc paration and practice of counsellors in light of a Biblical world view.

'

1 S5 of the profiessi . - ! .
5. Selfcane strategies an .l rofessional counsellor advocating on behall of the profession.
Objectives; *iappropriate to the counsellor role.

*  Toteach: i
ach abao :
. T about the importance on an individual's posilive health
ke an rrstandi i :
P Tora .1h|mla. rstanding on altitudes and belicfs pertaining to mental illness.
. 1ot part skills on Psychiatric Assessment
o tind out the soci i » -
social work interventions fi -
. al work interventions for Mental Ilcalth Problems among vulnerable groups and gt
o Tomake Guniliae .
o make familiarity of the concept of counseling.
UNIT-1

Concept of .

in?$;2:12; (E:,le?;g}ﬁgga:?fc“? ~ Physical, Social, Merflal and Spiritual Dimensions of Health. .Thcir

Objectives of Health for MI]JO;“I:S: health, Hcallth Planning and. Management — process and tcchmque's.

India. Public Health — Definii y 2000 AD. National Health Policy and National Health Programmes in

medicine. Indicators of H "II Lon.vn_leamng: functions an'd importance, Preventive, So.c:_al and Community

UNIT-11 ealth — Vital Statistics and its importance -Mortality. Morbidity.

‘;:immdcs and h*‘f]letf» pBrTainin_g to mel:jtal illness in ancient. medieval and modern times. Concept of

C;nlal Health, classification of Mental illness, mental health problems, changing trends in Mental Health
e

UNIT-II1

Psychiatric Assessment: history taking and mental status examination, use of interviews. psycho-social

and multi-dimensional assessment.

UNIT-1V

Common mental disorders (ICD 10 classification) - clinical signs and symptoms, organic mental

disorders. mental and behavioral disorders due to psychoactive substance use. schizophrenia, mood

disorders. psycho- physiological disorders. suicide. sexual disorders; disorders of adult personality and

behavior. mental retardation and psychiatric disorders in childhood.

UNIT-V

Mental Health Problems among vulnerable groups - children. adolescents, women, older persons,

disadvantaged groups. disaster/war victims, individuals with terminal and physical illness. Counselling

<kills and social work: a relationship. Counselling skills for communicatia_:m and building relationships,

supporting service user choice and advocacy: relevant counseling skills, Developing professional

competence: relevant counseling skills
REFERENCES

e  Bhattacharya. Sanjay. Social Work Inte
Francis, Abraham P. (Ed.) Social Work in

rventions and Management. New Delhiz Deep & Deep. 2008,
Mental Health — Contexts & Theories for Practice. New Delhi: Sage, 2014.

. {Herman. Helen, Saxend Shekhar. Moodie. Rob. (Eds.) Promoting Mental Health — Concepts — Emerging Evidence
Ld C . .. -

Practice. . Geney a:WHO, 2005. | |

M p. & Gandevia K (Fds.) Mental Health in India Issues and Concerns. Mumbai: Tatalnstitute of Social Sciences.
L] ane . .

b S0C : ledge. 2006

Pritchard, ( ‘olin. Mental Health Social Work. London: Routledge, = -
) Rot Alben R. & Greene Gilbert J. Social Workers” Desk Books for References . New York: Oxford University.
. Lobers. 2 . .

2 _ o

" K. Parthasarathy R Muralidhar.D. Chandrasekhar  Rao.Handbook ol P'sy chiatric SocialWork. Bangalore:
. Sekar. k. Fi s v

NIMHANS. 2007.
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sw. 57 ISW SEMESTER-1V SYLLABUS
-217(B) MENTAL HEALTH AND COUNSELLING

«
turse Quicomes:

I How to develop ang apply : . i
cneountered b : Py appropriately an ethical decision-making: model 1o a wide variety of cthical dilcmmi |
2, Counsellors' Y professional counsellors, ' |
Coun ors” roles and responsibilitics 1 members of'| T - Lach and emergency |
\ I;“““E‘-""L‘Hl VESOTER Lefunis : temibers of Interdisciplinnry community outreac y and emergency |
3. How to evaluate the pre . I
E The role amd |1r’:1u;-.:-.III,.;'I‘I}I“.MIHH :lnsl prictice of counsellors in light ol Iyiblical world view.
5. Selfcare stratog] ‘ the I|‘il'-l|l.'“ll'lnll| counsellor advociting, on hehalf of the prolession.
Objectives: ies appropriate o the counsellor role,
. 'y teae! r
. g t:li-:\-h about :hL importance on un individunl’s positive health, 1
ake an understandi : ¥ p iy
o Toimman & derstanding on ultitudes and belicfs pertaining W mental illness.
. I _"thlf‘l skills on Psychintric Assessment
o Lind out the socinl work inte o i
ik e socil work interventions for Mental Health Problems among vulnerable groups and disadvantaged
. Fo make familiarity of the coneepl ol counseling.
UNIT-1 ‘
Concept of He i :
iﬂ‘lpnﬂincc 01‘—‘_"1(:1_ ’njl‘ld E1)1bcas? — Physical, Social, Mental and Spiritual Dimensions of Health. Their
Objectives nf‘][-lin I]‘-‘Idl:l‘c'll s positive health. Health Planning and Management — process and techniques.
f dia Public H ei“ th for All by 2000 AD. National Health Policy and National Health Programmes in
i ]1 5 ealth — Definition, meaning, functions and importance, Preventive, Social and Community
YT ". ndicators of Health — Vital Statistics and its importance -Montality. Morbidity. i
Mmruc]le:] and hcllef_s pertaining to mental illness in ancient, medieval and modern times. Concept of | |
c ental Health, classification of Mental illness, mental health problems, changing trends in Mental Health |
are '
UNIT-11I
Psychiatric _Asscssment: history taking and mental status examination, use of interviews, psycho-social
and multi-dimensional assessment. I
UNIT-IV |
Common mental disorders (1CD 10 classification) — clinical signs and symptoms, organic mental l
disorders. mental and behavioral disorders due 10 ps «choactive substance use, schizo hrenia, mood
- o 0 - - - - - p
disorders, psycho- physiological disorders. suicide, sexual disorders; disorders of adult personality and
behavior, mental retardation and psychiatric disorders in childhood.
UNIT-V |
Mental Health Problems among vulnerable groups - children, adolescents, women, older persons, }
disaster/war victims, individuals with terminal and physical illness. Counselling |
|

disadvantaged groups,
skills and social work: a

supporting service user ©
levant counseling skills

relationship, Counselling skills for communication and building relationships,
hoice and advocacy: relevant counseling skills, Developing professional

competence: re

l(I;I'E:RI:NCJES ‘
«  Dhattacharya, Sanja
o [Francis. Abraham P. (d.)
Herman, Helen. Suxena, She
PPractice. . Geneva: WHO, 2005.
Mane P. &Gandevia K. (Fds.) Me
1993
o  Pritchurd,
Roberts. Albert . & Green

y. Social Work Interventions and Management. New Delhiz Deep & Deep, 2008.

Gocial Work in Mental Heallth — Conlexts & Theories for Practice. New Delhi: Sage. 2014,
. khar. Moodie. Rob. (Eds.)y Promoting Mental Health — Coneepts — Emerging Evidence
ntal Health in India [ssues and Concerns.Mumbai: Tatalnstitute of Social Sciences.

Work. London: Routledge, 2006.

Colin. Mental lHeulth Social
orkers” Desk Books for References . New York: Oxfond University,

. Gilbert 1. Social W

2001 | -
Sckar.K parthasarathy | Muralidhar, 1. (handrasekhir Rao.Hundbook ol Psychiniric SocialWork. Bangalore:
e SckarK. i .
NlM”AN‘H,.‘ZlIU?. \
YT ) (s [] |

y ‘j Jy Q‘ |



SW-218(A) IN MSW SEMESTER-IV SYLLABUS

UNTTTTRN 0y ecns i . ~ - . 3 W
 vew _..Ti!f*";ﬂ-: DUSTRIAL RELATIONS AND LABOUR LAWS.
S _-‘..::: ¢ students with has .

) e an c|l:1Tk:Tltar_\ '-"'ldun;| 1es relating 1o Ingusinal lerssprudenee and also | abor Policy in lindia

et dey gpplicat . anding ol the congy |
e it unders o W coneept ol Industil Peace and T abar Hannony as well i mdorstandie: ol
ame extensive knowled .

o ndia and Gove
Vidinge b =
Iing basic knowleds,

odimnge

Fegishatun
b '

= By

e regand * by e S
e ‘\‘ _dm}: e Bosis ol Tondustria] Relations, Socal Fguity. Socil Seounty t sromadly ol |l
< l}uﬂ Sehemes o el ol b O Lisses
W students ¢ f .
it Enbu et the i_"IL'"‘\ about the Py ment of Wapes 1936 and alser the Minimum Wages At LYAs
\ standing ol thy | mphovees State Insueance A, 1948 and the Payment ol Bonu- Al IRTEN
Cowrse Dutcomes:
I The <stude
wostudent knows aboy 1
. i e bas - l e
ASIC coneepts relating o Induskral Jurisprudence and Labor Policy in Indi

e < LIRS L. £

1 tident s ¢ w

len niary L“U“ L'd I 1 "

av Labwr Isses and F‘"‘hh‘l‘n . 1 aboumt mdustral [LSTIN labsar ham ¥ : . |

o e e

The =tident has
tdent has full knowledee
The student has "t'ﬂt.'r"t: k ledge off.m"k'"lll_h'lll sehemes of welfare Tor labor classes.
£ The ~tudent has ;cncr.al um:‘“'-.:dg.; regarding lssues ol wages. bonus and State Insurance.,
E wareness about Indusirial Relations, Social Equity and Social Secunty.

UNIT-H

e

AN CONCepis: P
Ei;n‘;r:::::cp:f[: Ig:i:;::;"ﬁ{m;d meaning ﬂ?l' industrial relations. Concept and scope qf‘ il‘_lciuhlri;l! n;"kninnx_
definition of trade union H.t‘.' ations. 1.R_ in present Irftfiustrml SFCHEI:IO- 3._Trade L'Jnmmsm: Meaning and
. . History and development of Trade unions in India { pre-independence and post-
[:ll..C_r‘Cﬂl.jL’n':L' }
UNIT-T1
[ unctions of Trade unions — intramural. extra mural. mutual. political functions Brief discussion on trade
union a n:iy[h or reality. Industrial conflicts: Meaning and definition of industrial disputes jconflicts. Major
causes of industrial disputes. Settlement machinery for the prevention of industrial conflicts and smooth
indusinial relations.
UNIT-II
Workers participation in Management: Workers participation as democratic participation. Decision
making process. Types and forms of workers participation works committee, welfare committee. canteen
committee. health committee, safely heaith commillee, Sports committee, factory day committee, PIRC
permanent joint rating committee
UNIT-IV
Collective bargaining meaning and definition of collective bargaining. Characteristics of collective
harpaining. Merits and demerits. Collective bargaining as a process of Industrial democracy and Industrial
jurisprudence. Charter of demands and collective agreement. International labor organization( [LO)

Giriwin of 1LO. structure. and composition of 11.0. objectives of 1LO functions of 11.0. 11O .and India

since its inception.
LNIT-V ‘
Industrial Employment (Standing Orders)Act. 1946 &_RUI'SS 1957, Payment of Bonus Act 1963, & Rules.
jun=. Appeals under the 1E(S.0s) Act. I94§. M:l'[t!l‘l?ll_l}' Benefit Act & Rules. Payment ol Gratuity Ak
1472, Employees Ccmpensation Act. 1923 & Rylcs. The Sales Promotion Employecs (Condition of) Act
4 Rules, Minimum Wages Acl. 1948. M.W(C) Rullcs. 1950, Pa)“mem of Wages Act. [936.(1) Pavment
-\.h Lues (Railways.) Rules, 1938 (i1) Payment of Wages (A.T.S). Rules, 1958 (iii} Payment Wages
' o fation Act, & Rules. Child Labour (P&R) Act 1986 & Rules. RTL

(nhines ) Rules 1956, Equal Remune

RAarters

Welerenees [ he Management of People atwark.

[dale ™ [3cach (1975) frersonnicl

runchar. N 1), & others 14984 Manapeinent
st 1P 1975) Personne! Addinstratos 1
Canlroversics and applicatio!

Mg
o freter | (1UEY) L
" Dirucher. Pete A Mo LA (1u | Persomel Addmimistration

prepsonnel Manazeient agurt NTIELL |
\paet
1

b
_/D%,\‘J 24—z

[itshe, responsibilities and practices.

‘ Podia Stephen 1 Robbins (1983) Organizational Boh s,

15, Leth edddwm
| gnkos, pesprnsthilines and practices. Phppoo 11 Jpsen Proowiples @
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MESTER.1V « , |
[ Course Qutcomes: SW-EIS(B} C':“T"l'll.lnl'i'lR ']V SY]JIJABUS |
| " a N - I
| i T oo ICation in Socigl Work.
- 2 ¢ ritically thing. dbl)r:_ll_} COmmunicyigy, theory
| 3. Wrike elfectively lor I'Zl'lm.mum“"m" |""'"-"~5;“'*U‘-' il
! 4 Imieract skilfy) A variely of contextg ) Hopmessages.
) .I skilfully ang ethically T and audiences,
J. cvelo, O
o. l':"lmgcpi:]ltjfﬂrlla::lu'Prm”"‘”“’flnl Presentationg ﬂ
! In ¢ ¥oinquiry s PR |
7. Recognize the ofy; i social scieif
| o EMZe the eflecty of giva erentilic rese |
i Objectives: o8 of diversity, decess, and DU\';::rﬂur::\hé i
: - OmMmunication,
. To sensitize the Je:
’| .« Tode l.'lnpkrnll:;, It--1l‘l‘l'-:_l' on the basics yng Communieatijon
. d perspective s e i
*  Toenable leamers to un?] ?n e "Merrelatedness of yman life and the environmen
crstand “Ommunication in (e context of development ‘
UNIT-I |

| Basr_cs of (ommunication Definition Pur
| Barriers, approaches ; ication, The,
in Communication,

Elements of Communication, Types. Evolution,
. Osgood and Schramm, Gerbner, Shannop

Theories and Models of Communication- Laswell.

: Communication D nami non and Weaver and David Berlo. IV. Development and
- Purpose. pl‘il‘lcip]es,y ICs and Politics of Information and Development communication- ’|
UNIT-11

Applfcalion of  Communication
communication and socia|
Phases of Development
.Communication strategy

Communication for Monitorin
UNIT-II1

Applications in Social Work Practice-Lectures, forum, brain storming, guided discussion, case
| study, role play, demonstration - Mass communication and Mass Media concepts: use with ﬂ
| different target groups — therapeutic, education, entertainment and organization building and 1
Health Education campaigns.
UNIT-IV L ) r
Mass Media in Social work practice: Exhibition, Cinema, Television, Radio. Print Media. Theatre |
& Local or Folk Media, Information Technology. World Wide Web Skill Training: |
UNIT-V Meeti kshop, conferences, seminar, written communication
ic Speaking, Organizing Meetings, workshop. co » ’ : . n,
.i:_;l;:i lﬁ-:morli sﬁop %}uppel"% Public Relations, Social networking through social media. Media

Research and Evaluation.

_ Strategies in development projects - Behavior change
marketing - role of Media and ICT in Development Communication -
communication practice: Communication based Assessment,

Design, Implementing the communication programme.
£ and evaluation.

e e ———

References
Theories and Models, New Dethi: Himalaya publishing house.
i «din/Socicty: stries, Imuages, and Audiences, Pine Forge Press 3.
id: nes Williams (2000). Medig/Socicty: Industrics, ‘
) ””}”53 h\:l:iﬂ-:d;]:;:nuniunliun in India Jaico Publishing House . o |
Kumar, Keval 1., (2”:;’7[:“) [l)cvulnpmunl communication sourcehook: broadening the boundaries of communication.
e Mefalopulos, Paolo. (2 A )

World Bank. .
. Park. K. (200Y). Park’s ‘
Prasad, Kiran, (2009). ( ommumci
Carporation. erann

o Andal. N.. (1998). Communication

_ K of Preventive and Social medicine. Jabalpur: BanarsidusBhanot Publishers.
[ext boo (Ili n for ]Jm-'ulu;'lml.'ﬂl-"t‘ill"l-‘“"'”!_-' Theory and action. New Delhi: 3 R Publishing
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SW-220
CONCURRENT
FIELD WORK -1V

Place of the students
Will continue in the placed agency in Illrd Semester.

% Practice Primary methods of social work as suggested in the in 3rd Semester along with
Secondary method. either social welfare administration, social work research and social
action. (Or any issue of social problem).

% Submit the report on every Monday of the previous week work done by the student.
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